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Prof. Dr. Sabrina Schork 

 

Professional experience 

Since Jul `19     Professor, TH Aschaffenburg – University of Applied Sciences 

“With AI I transform human potential into innovation performance” 
 

o Full-time Professor (since 2020) 
o Member of the AI Competence Center (since 2020) 

 

Since Jan `18     Author, Coach und Speaker, esn. Institute (Part-time) 

Aug `19 – Aug `20   Professor & Dean of Studies, AMD Munich (Part-time) 

Jan `17 - Dec `20    Adjunct Professor, International University Monaco (Part-time) 

Jul `18 – Jul `19    Innovation Leader, SIGEL 

Jan `17 – Jun `18    Head of Strategy and Innovation Management, Qvest (formerly HYVE) 

Dec `10 – May `16   Digital Transformation Consultant, Accenture 

Jan `09 – Nov `10   Trainee, PIEROTH (formerly WIV AG) 

Educational path 

Apr `24      Liberating Structures, PM Welt 

Apr `23 – Jun `23    From Data to Decision, Massachusetts Institute of Technology 

Jul `22 – Aug `22    The Science of Wellbeing, YALE-University 

Jul `21 – Aug `21    Digital Transformation, Stanford University 

Dec `18 – Jun `19   Personal Coach, Coaching Institute Living Sense 

Nov `18      Scrum Basics, agilecouch academy 

Oct `18      Design Thinking Coach, brainbirds 

Apr `16 – Oct `17    Creative Leadership, THNK-School 

Jan ‘14 – Jul ’16    PhD, Karlsruhe Institute of Technology 

Oct `03 – Oct `08    Diploma in Business Administration, Saarland University 

Additional roles 

• Yearly Summer School on Creativity, Entrepreneurship, and Innovation in Lisbon since 2023 

• External doctoral reviewer; second supervisor of three doctorates 

• Research stay at DFKI Berlin and ZBW Kiel, former AI Campus Fellow 
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